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ROLE AND STRUCTURE OF 
WAITAKERE CITY COUNCIL

ROLE OF THE COUNCIL
The Council has overall responsibility and accountability for the proper direction 
and control of the Council’s activities in pursuit of Community Outcomes. This 
responsibility includes areas of stewardship such as:

• formulating the City’s strategic direction in conjunction with the community 
(the Long Term Council Community Plan)

• determining the services and activities to be undertaken 

• managing risks

• administering various regulations and complying with the law

• monitoring the delivery of the Long Term Council Community Plan and 
Annual Plan

• ensuring the integrity of management control systems

• safeguarding the public interest

• ensuring effective succession of elected members

• reporting to ratepayers

COUNCIL OPERATIONS
The Council has appointed a Chief Executive Offi cer to be in charge of the 
Council’s operations and delegated certain powers of management to that 
position, as required under Section 42 of the Local Government Act 2002 (see 
organisation chart on page 62).

GOVERNANCE SYSTEM
INDEPENDENT ELECTION
The Council believes that its democratic election by Waitakere’s citizens ensures 
that it is able to operate in the best interests of the City.

COUNCIL MEETINGS
Council and committee meetings take 
place each month. In addition, given 
the importance of the Long Term 
Council Community Plan and Annual 
Plan and the Council’s strategic 
planning for the future, the full Council 
meets as the Long Term Council 
Community Plan and Annual Plan 
Committee for these purposes.

The Council holds monthly meetings 
to monitor management activities 
and to ensure that the affairs of 
the Council are being conducted 
in accordance with its legislative 
mandate and the Council’s objectives. 
The Council also monitors the 
performance of Council Organisations 
and Council-Controlled Organisations 
(including Council-Controlled Trading 
Organisations).

COUNCIL COMMITTEES
The Council has set up several 
standing committees to monitor and 
assist in the effective discharging of 
specifi c responsibilities.

Each standing committee is made 
up of elected members and Te 
Taumata Runanga also has appointed 
members. Each committee meets 
monthly, with additional 
meetings held as 
required.
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The Council’s standing committees 
are:

• Council 

• Long Term Council Community 
Plan and Annual Plan Committee

• Infrastructure and Works 
Committee

• Policy and Strategy Committee

• Finance and Operational 
Performance Committee

• Planning and Regulatory 
Committee

• Culture and Community 
Committee

• Te Taumata Runanga 

• NorSGA Urban Development 
Committee

• Emergency Services Committee

• Performance Review Committee

• (See also Partnerships)

SUBCOMMITTEES
The Council has also set up 
subcommittees to deal with various 
other functions and activities. These 
subcommittees report directly to a 
relevant standing committee, and 
include:

• Tenders Subcommittee

• Swimming Pool Exemption 
Subcommittee

• Town Centres Subcommittee

• Creative Communities Scheme 
Allocation Subcommittee

• Kay Road Balefi ll Site 
Management Subcommittee

COMMUNITY BOARDS
The Community Boards focus on local 
matters within a particular community 
and ward and are responsible for 
assessing their requirements. They 

exercise decision making powers on issues specifi cally delegated by the Council 
within the strategic and Annual Plan frameworks set by the Council.
Community Boards are responsible for:

• local decision-making, assessing and responding to local needs, input to 
the Council’s Annual Plan and long term planning, communication with 
community associations and special interest groups within the community

• providing an overview of local road works, water and wastewater, 
stormwater, drainage, parks, recreational facilities, community activities, 
provision of community advisory services, libraries and community centres, 
and traffi c management within the community

• allocation of funding for local community projects from the Community 
Wellbeing Fund; and decisions on matters specifi cally delegated by the 
Council

PARTNERSHIPS
An essential element of the Council’s operations is input from the community. 
By establishing close working relationships with various sectors within the 
community, the Council is in a better position to accommodate community 
needs in its decisions.
Partnerships are built into the Council structure in the following manner:

Te Taumata Runanga
This partnership is effected through a standing committee of the Council 
to ensure Maori issues, views, perspectives and Treaty issues are 
considered. Representation as a member of the committee is determined by 
recommendations from iwi and other Maori community groups in the City.

Community Partnerships
There is a range of partnership relationships with various community 
organisations such as the Tag Out Trust.

Partnerships are established to facilitate input by targeted groups into the 
Council’s decision making process:

DEVELOPMENT OF MAORI CAPACITY 
TO CONTRIBUTE TO DECISION MAKING 
PROCESSES
(Required by Section 93 (7)(b) and Clause 5, Schedule 10 of the Local 
Government Act 2002)

The Council has, over a number of years, examined ways to foster Maori 
capacity to contribute to participation in its decision making processes. It has 
developed a number of processes and mechanisms to this end. These are:

GOVERNANCE CONTINUED
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TE TAUMATA RUNANGA
Te Taumata Runanga is a Standing Committee of the Council.  The fi elds of 
activity of Te Taumata Runanga are: to ensure Maori values are considered in 
the Council’s decision making; ensure that the Council can meet its obligations 
to the Tangata Whenua; ensure that the Council considers the needs of the 
Maori community in effective service provision; regularise communication 
between Maori and the Council and its committees; ensure that the Council is 
aware of and sensitive to issues of concern to the Tangata Whenua and local 
Maori people; and to provide the Council with a structure to facilitate input into 
the Council’s decisions that have cultural signifi cance to Maori people. 

It consists of two Councillors, representatives of both of the iwi claiming mana 
whenua status within Waitakere, and representatives from a number of urban 
Maori and pan-tribal organisations (10) from around the City. The Committee 
meets monthly and provides a Maori perspective and input into Council strategy, 
plans, policies and operations. The membership of the Committee provides a 
connection to the Maori communities of the City via the ‘fl ax roots’ membership 
of each organisation. Te Taumata Runanga creates its own strategic work 
programme which is supported by Council staff. The Committee is represented 
in a full voting capacity at meetings of the Strategy and Policy Committee and in 
a non-voting capacity at hearings and deliberations on the Long Term Council 
Community Plan and Annual Plan, with the representative able to provide 
comment to the Council on any areas of the Council’s proposed programme and 
budgets.

The Council is committed to working in partnership with Te Taumata Runanga 
to review its make-up on an ongoing basis to ensure it maintains and improves 
its capability to serve the Maori communities of the City and input effectively into 
Council decision making.

TE TAUMATA RUNANGA REVIEW
Te Taumata Runanga has recently been through a review process, which has 
highlighted a number of ways that the Committee can be strengthened. After 
consultation with the Maori community and past members of Te Taumata 
Runanga, one of the key changes desired is for the committee to have a more 
proactive role in advocating and pursuing opportunities for Maori in Waitakere. 
As a result of the review, there will be further consideration of the breadth of 
representation from the Maori community on the Committee, and also of the 
Committee’s delegated powers.

TE AHO TUMANAKO – MAORI WELLBEING PLAN
A key piece of work being developed by Te Taumata Runanga is Te Aho 
Tumanako, a plan for Maori community investment and collaboration. The 
plan is divided into the four areas of social, economic, environmental and 
cultural wellbeing, all of which will be considered from a Maori world view. It is 
envisaged that this plan will guide Council investment and support for various 
initiatives, and also assist other stakeholders to identify and address wellbeing 
priorities for Maori in Waitakere.

The fi rst part of Te Aho Tumanako being developed is the Maori Economic 
Wellbeing Plan, as economic development has been identifi ed by Te Taumata 
Runanga as a strategic priority. Some consultation has taken place in this 
regard, and further consultation will soon be undertaken in respect of the 
proposed Maori Social Wellbeing Plan.

PARTNERSHIP RELATIONSHIPS 
WITH MANA WHENUA
The Council works directly with both 
iwi Te Kawerau A Maki and Ngati 
Whatua as Mana Whenua (people 
with customary and ancestral ties to 
the area) in Waitakere. The Council 
has developed relationships with 
these iwi groups that are represented 
through a range of mechanisms 
including a Memorandum of 
Partnership with te Kawerau a Maki, 
contracts for professional services, 
and formal consultation mechanisms.

The Council contracts with entities 
representing both iwi for professional 
services in relation to Resource 
Management matters as well as inputs 
to policies, implementation and arts 
projects, and social programmes. This 
provides resourcing to iwi to enable 
them to build their own capacity as 
well as enabling the Council to meet 
its legislative obligations and strategic 
goals in respect of working with Mana 
Whenua.

MEMORANDA OF 
UNDERSTANDING
The Council will consider entering 
into partnership agreements or 
Memoranda of Understanding with 
Maori community organisations 
where these will add value to the 
Council, the particular organisation 
and the wider Maori community. A 
Memorandum of Understanding is 
currently being developed with Te 
Whanau o Waipareira Trust.

COMMUNITY LIAISON 
PROCESSES
As part of the Maori Relationships 
Unit’s function, the Council conducts 
liaison meetings with organisations 
in the Maori communities of the City. 
These vary in frequency depending 
on the particular organisations 
involved and the demand for contact 
with the Council.
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GOVERNANCE CONTINUED

SPECIFIC CONSULTATION 
PROCESSES
The Council, in consultation with 
Te Taumata Runanga, hold specifi c 
consultation processes aimed at the 
Maori community. In 2005 specifi c 
processes were held with the Maori 
communities of the City in relation 
to the Representation Review (with 
particular references to the issue 
of Maori wards), and Community 
Outcomes for the Long Term Council 
Community Plan. Further consultation 
processes, tailored to meet the needs 
of the Maori communities, will be held 
as required.

SPECIALIST STAFF RESOURCES 
AND SERVICE PROVISION
The Council employs a number of 
staff with roles focused on assisting 
the community to participate in 
and feel comfortable with Council 
processes, and make use of Council 
services. These include staff in 
policy, advisory, liaison and protocol 
roles focused on issues of interest to 
or affecting the Maori communities 
of the City, through to specialist 
service delivery roles in the Library 
Service and the arts and culture area. 
Together these positions make up 
the Maori Relationships Unit. Maori 
protocol is an integral part of city-wide 
events, civic ceremonial protocols, 
and part of the organisation’s culture 
so that Council processes are more 
welcoming to Maori citizens. Maori 
stories are told in interpretation of 
information associated with Council 
projects.
In addition to the specialist services, 
other Council services are aimed 
in part at improving Maori capacity 
to participate in decision making 
processes. For example, services 
such as the Learning Centres enable 
residents to access information and 
training via the web through local 
libraries. These services provide 
access to Maori as part of the wider 
community.

WAITAKERE PACIFIC BOARD
The Pacifi c community of Waitakere currently makes up 14.5% of Waitakere’s 
total population. The mission of the Waitakere Pacifi c Board Incorporated (WPB) 
is to effectively work on a partnership basis with Waitakere City Council and 
other relevant agencies to address and improve the governance and socio-
economic conditions impacting on the Pacifi c peoples, whilst maintaining their 
cultural integrity and diversity. The Board brings together nine Pacifi c Nations: 
Cook Islands, Fiji, Kiribati, Niue, Samoa, Tahiti, Tokelau, Tonga and Tuvalu.
The Council has signed a formal Community Partnership Agreement and a 
three-year Funding Agreement with the WPB. Features of the Community 
Partnership Agreement are:

• Objectives include a commitment to working together to achieve social and 
economic wellbeing and strong integrated communities in Waitakere.

• Based on partnership principles, e.g. recognises the autonomy and 
independence of both parties and an agreement to act towards each other 
honestly and in good faith.

• Includes a commitment to develop and implement an annual shared work 
programme.

WAITAKERE ETHNIC BOARD
The Waitakere Ethnic Board (WEB), a registered incorporated society, was 
established on 20 September 2003 after calls from ethnic groups in Waitakere to 
establish an ethnic advisory body that could promote and represent the interests 
of all ethnic communities within Waitakere City Council boundaries. The main 
aim of the WEB is to enable ethnic communities to have a shared forum for 
articulating issues and infl uencing local and central government.

The Council has signed a formal Community Partnership Agreement and three-
year Funding Agreement with the WEB. The key objectives of this partnership 
are:

• a commitment to working together to achieve social cohesion and strong 
integrated communities in Waitakere

• the inclusion of ethnic perspectives in Council’s policy development, service 
delivery and decision making

• achieving an appropriate level of representation of ethnic communities and 
refl ection of their interests in the Long Term Council Community Plan and 
Annual Plan

• providing a forum for mutual learning about (i) the functions, roles, 
responsibilities and activities of local and central government and (ii) the 
issues, concerns, needs and aspirations of the City’s ethnic communities 

WAITAKERE YOUTH COUNCIL
Waitakere is a young city with 39% of its population under the age of 24. One 
third of Waitakere’s population is under 20 years of age.

The Youth Council were formally invited to participate in Council meetings 
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from June 2007 to act on behalf of the youth of Waitakere and provide input 
into Council decisions that will affect youth now and in the future. This was in 
recognition of the Council’s strategic priority First Call for Children. This priority 
means that with every decision the Council makes, people in the younger age 
brackets must be considered. This is where the voice of the Youth Council 
comes in.

The Youth Council are a group of young people drawn from the schools of 
Waitakere and the local community. The purpose of the Youth Council it to:

• give the youth of Waitakere a voice and fair representation

• Provide a focus on youth and youth issues

• Make sure that youth are celebrated and bring about change in the City that 
youth would like to see

DIVISION OF RESPONSIBILITY BETWEEN 
THE COUNCIL AND MANAGEMENT
A key to the effi cient running of the Council is that there is a clear division 
between the role of elected members and that of management. The Local 
Government Act 2002 sets out a series of governance policies that support the 
principles of local government.

The Council has adopted its Local Governance Statement that explains the 
governance and management responsibilities. It clarifi es the governance 
role and expected conduct of elected members, describes the effective, 
open and transparent processes used by the Council, ensures separation of 
regulatory and non-regulatory responsibilities and explains the good employer 
requirements. The elected Mayor has no executive powers and does not actively 
participate in Council operations. The Mayor represents the Council’s leadership 
at the political level and may recommend policy directions for the Chief 
Executive Offi cer to consider.

This Local Governance Statement ensures the community has information on 
the processes that the Council follows when making decisions and taking action, 
and how the community can infl uence these processes.

While many of the Council’s functions have been delegated, the overall 
responsibility for maintaining effective systems of internal control ultimately rests 
with the Council. Internal control includes the policies, systems and procedures 
established to provide measurable assurance that specifi c objectives will be 
achieved.

COMMUNITY PARTICIPATION 
IN DECISION MAKING
There are a number of mechanisms for residents and ratepayers to participate in 
the Council’s decision making. These include:

• making submissions on the Long Term Council Community Plan and Annual 
Plan

• submitting recommendations to 
the Council through public forums, 
submissions and representations 
for specifi c policies, strategies and 
plan

• direct contact with elected 
members

There are a number of mechanisms 
for staff to make recommendations 
to Management and the Council to 
participate in organisation decision 
making. These include:

• reports to the Council and 
Directors Group that provide 
professional recommendations on 
policy, programmes and activities

• the Chief Executive Offi cer’s 
commitment for the organisational 
culture encourages staff to speak 
up and be heard

• through the PSA partnership 
in regards to employment and 
contract conditions

RISK MANAGEMENT

LEGISLATIVE COMPLIANCE
As a regulatory body, the Council 
administers various regulations and 
laws. As such, it is vital that it also 
complies with all relevant legislation. 
The Council employs legal counsel 
and contracts external law fi rms with 
local government expertise to help it 
comply with applicable legislation.

COUNCILLORS - CONFLICTS OF 
INTEREST
There is a Code of Conduct for the 
Mayor and Councillors of Waitakere 
established in accordance with the 
provisions of the Local Government 
Act 2002. The Code includes 
guidance on Confl icts of Interest.

A confl ict of interest is defi ned as 
arising when a person 
carries out a particular 
function with two or more 
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GOVERNANCE CONTINUED

interests in confl ict. In their capacity 
as members of the Council, a confl ict 
of interest exists when one of them 
has a private interest in a decision 
where they also have a public role 
as an elected member. In such a 
case the public role and private 
interest are in confl ict. The result 
can be a poor decision because 
their private concerns, that have 
nothing to do with the public duty, 
have infl uenced the decision. The 
purpose of this aspect of the Code is 
to emphasise the importance placed 
on high quality public decision making 
which enhances public confi dence. 
Councillors acknowledge the need to 
be vigilant in this respect. The Code 
of Conduct is available to the public 
through www.waitakere.govt.nz.

While the decision to disqualify 
themselves is ultimately a matter 
for each of them alone, they are 
encouraged to seek guidance and 
assistance from colleagues or the 
Chief Executive Offi cer. As a further 
resource the guidance contained in 
the following documents (and any 
subsequent updates or revisions) 
published by the Offi ce of the Auditor-
General are noted:

a) Good Practice Guide: Managing 
confl icts of interest – Guidance for 
Public Entities (June 2007)

b) Good Practice Guide: Guidance 
for members of local authorities 
about the law on confl icts of 
interest (June 2007)

The Councillors have agreed to take 
a precautionary approach to the way 
in which they manage all confl icts of 
interest.

AWARDS RECEIVED
  EECA Energywise Award – Public Sector 2007 • 
  Community and Cultural Award at the 2008 New Zealand Institute of • 
Architects Resene Local Awards – Auckland for Waitakere Central, the 
Waitakere City Council’s new civic centre.
  ACENZ 2007 Award of Merit: For foundation design to isolate the building • 
from train vibrations. 
  Sustainability Award of Excellence- WCC Green Roof Gold Award - • 
(Communication and Promotion) WCC Green Roof, Renee Davies in 
partnership with Architectus and Athfi eld Architects and Landcare Research. 
  Silver Award- Bridget Gilbert in Partnership with Waitakere City Council and • 
Ignite Architects for the WCC Japanese Garden. 
  Silver Award- Wright and Associates with Athfi eld Architects and Architectus • 
for WCC Henderson Library Plaza. 
  CEO Harry O’Rourke awarded the rare Distinguished Management Award • 
– the highest honour of the New Zealand Society of Local Government 
Managers. 
  Outstanding Park Award 2007 by the New Zealand Recreation Association • 
(NZEA) for Olympic Park.
  New Zealand Post Management Excellence Awards. • 
  New Zealand Property Council Award 2007 - Special Purpose for the • 
strategic location of Waitakere Central 
  The premier creative places award recognising the way art is integrated into • 
the city by Creative New Zealand. 
  Association of Consulting Engineering New Zealand (ACENZ) Awards 2007 • 
to Alan Reay Consultants, MERIT for the structural engineering of Waitakere 
Central.
  Waitakere Trash to Fashion won a gold medal at the International Festival • 
and Events Association (IFEA) 2007 Wilkerson Pinnacle Awards in Idaho, 
United States. 
  2008 LGMA MANAGEMENT CHALLENGE: Certifi cate presented to • 
Waitakere City Council, New Zealand Final Winner 2008 Australasian 
Management Challenge. 
  Waitakere Central – the city’s sustainable civic centre and the new Colin • 
McCahon artist’s residence in Titirangi – have both won the national award 
in their Category, at the 2008 New Zealand Institute of Architects (NZIA) 
awards, in Auckland. 
  Green Ribbon Award for Urban Sustainability for outstanding contributions to • 
urban sustainability, particularly practical action to improve the environment 
in our towns and cities. 
  New Zealand Swim School Promotion Award 2008. • 
  Ingenium Excellence Awards (Engineers of Public Assets) Projects of • 
Process and Investigations, Reporting, Systems and Processes for 
Waitakere Central.
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COMMUNITY GROUPS WHO RECEIVED AWARDS

  Green Ribbon Award for Community Action for the Environment - Young • 
People: Te Piataata Trust

 

WAITAKERE CITY COUNCIL STAFF WHO RECEIVED AWARDS

 •  Pes Fa’aui New Zealand Bravery Award
  In the 2008 New Year’s Honours, Graeme Campbell, our Director: Strategic • 
Planning was appointed an Offi cer of the New Zealand Order of Merit 
(ONZM) for his services to conservation 

CASE STUDY: 
WAITAKERE CENTRAL WINS STRUCTURAL ENGINEERING AWARD

Waitakere Central - the new Civic Centre for Waitakere - has won another 
prestigious award for innovation and leadership. The award - for dampening 
vibrations from the next-door railway - opens up possibilities for more intensive 
use of land close to railways throughout the country.

The world leading anti-vibration system has won an award of merit at the 
Innovative New Zealand 2007 Association of Consulting Engineering New 
Zealand (ACENZ) Awards, for Alan Reay Consultants, structural engineers. 
It is the fourth award in quick succession for the environmentally world class 
building since its opening a year ago. Others have included two excellence 
awards at the 2007 Property Council awards and the 2007 Creative New 
Zealand premier creative places award. 

Alan Reay Consultants were faced 
with ensuring the council building 
functioned as a comfortable and 
effi cient workplace for 700 fulltime 
staff, while being located beside 
an increasingly busy commuter 
railway line just metres from the 
site. So Alan Reay developed what 
ACENZ describes as “an innovative 
foundation isolation system for the 
complex, which is believed to be 
“unique in the world”. And the unique 
methods and techniques employed 
in the building’s design by Alan Reay 
Consultants resulted in ACENZ 
labelling Waitakere Central’s creation 
and design an “outstanding project”. 
“The solution centres around piles 
isolated from the ground and on 
the ground fl oor slab by bentonite 
or polystyrene, depending on 
the location - subsequent testing 
revealed the vibration level was well 
within acceptable levels,” ACENZ 
says. “Not only does the building 
meet the client’s requirements for 
energy effi ciency, but the selection 
of methods and materials were cost 
effective.”
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WAITAKERE CITY COUNCIL 
COMMITTEE STRUCTURE

EMERGENCY 
SERVICES 

COMMITTEE

NorSGA URBAN 
DEVELOPMENT 

COMMITTEE

INFRASTRUCTURE 
WORKS 

COMMITTEE

POLICY AND 
STRATEGY 

COMMITTEE

PLANNING AND 
REGULATORY 
COMMITTEE

CULTURE, AND 
COMMUNITY
COMMITTEE

Chair: Cr DQ 
Battersby, JP
Development 
of policies and 
programmes to 
ensure that the 
Council is ready 
to respond to 
civil defence and 
other emergency 
circumstances 
(including rural fi re 
events) and that the 
Council is able to 
meet its obligations 
under the Civil 
Defence Emergency 
Management Act 
2002.

Chair: Cr LA 
Cooper, JP
Oversight of all 
matters related to 
the implementation 
of Plan Changes 
13-18, and the 
consideration and 
recommendation of 
policies, strategies 
and agreements 
with regard to 
the planning and 
development in the 
Northern Strategic 
Growth Area 
(‘NorSGA’).

Chair: Cr DQ 
Battersby, JP
The monitoring 
of performance 
in relation to 
the planning 
coordination and 
implementation of, 
all infrastructure and 
development works 
within the city.

Chair: Cr PA Hulse
The development 
of Council policies 
and strategies 
for the social, 
economic, cultural 
and environmental 
well-being and for 
the infrastructural 
development of the 
city.

Chair: Cr VS 
Neeson, JP
Oversight of all 
matters relating 
to the Council’s 
planning and 
regulatory 
functions and 
the development 
of policies and 
strategies in relation 
to those functions.

Chair: Cr JP 
Lawley, JP
Planning and 
monitoring for the 
development of 
community heritage, 
arts (in the widest 
sense of that 
word), recreation 
and leisure within 
the city and the 
establishment and 
running of city-wide 
events and other 
related cultural 
programmes.

TOWN CENTRES 
SUBCOMMITTEE

Swimming Pool 
Exemption 

Subcommittee

HEARING BY 
COMMISSIONER

Chair: Cr DQ 
Battersby, JP
Oversight of all 
matters related to 
the implementation 
of Plan Changes 
13-18 as they relate 
to the town centres 
of Henderson and 
New Lynn.

Chair: WW 
Flaunty, QSM JP
The exercise of all 
of the powers and 
functions conferred 
upon the Council 
by the Fencing of 
Swimming Pools Act 
1987.

Chair: VS Neeson, 
JP
Hearings pursuant 
to Resource 
Management Act; 
Building Matters; 
Sale of Liquor Act; 
Dog Control Act; 
Local Government 
Act; and Bylaws

Kay Road Balefi l 
Site Management 

Subommittee

Chair: I 
Hutchinson
Oversight and 
monitoring 
of aftercare 
management of 
the Kay Road 
Bale Fill site in 
accordance with the 
Management Plan, 
ensuring compliance 
with Auckland 
Regional Council 
standards.

COUNCIL
Mayor Bob Harvey

Deputy Mayor PA Hulse

AS AT 30 JUNE 2008
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FINANCE AND 
OPERATIONAL 

PERFORMANCE 
COMMITTEE

PERFORMANCE 
REVIEW 

COMMITTEE
YOUTH COUNCIL TE TAUMATA 

RUNANGA
COMMUNITY 

BOARDS

Chair: Cr RI Clow
Oversight of 
the Council’s 
operations, service 
delivery, tenders, 
procurement, 
and fi nancial 
management 
(including asset, 
cash, investment 
and debt 
management). 
Monitoring 
compliance with the 
Long Term Council 
Community Plan 
(LTCCP)/Annual 
Plan and budget 
implementation.

Chair: Cr JM 
Clews, QSO, JP
Dealing with all 
matters relating to 
the employment 
relationship 
between the Council 
and the Chief 
Executive Offi cer 
and monitoring the 
performance of the 
Chief Executive 
Offi cer in relation 
to agreed key result 
areas.

Chair: A 
Wadsworth
To provide the youth 
of Waitakere with 
a voice, through 
positive activities 
and accurate 
representation. 
Waitakere Youth 
Council provides a 
voice for the youth 
of the city and 
provides for input to 
Council decisions 
that will affect youth 
now and in the 
future.

Chair: W Paki, JP
Consideration of any 
matter before the 
Council in respect 
of which Maori may 
make a contribution 
to decision making 
and fostering the 
capacity of Maori 
to contribute to the 
Council’s decision 
making processes.

Tenders 
Subcommittee

Chair: Cr RI Clow
Consideration and 
awarding of tenders 
and contracts for 
the procurement of 
goods and services 
by the Council 
where the contract 
value exceeds the 
delegated authority 
of offi cers, or the 
particular contract 
is referred to the 
subcommittee for a 
decision. Oversight 
and approval 
of the Council’s 
procurement 
processes and the 
recommendation 
of policies relating 
to procurement 
to the Finance 
and Operation 
Performance 
Committee.

Creative 
Communities 

Scheme Allocation 
Subcommittee

Chair: Cr AK 
Corban, OBE, JP
Consideration and 
recommendation 
to the Finance 
and Operational 
Performance 
Committee of the 
allocation of funding 
from the Creative 
Communities 
Scheme.

HENDERSON

Chair: EAG 
Grimmer, MNZM

Street Events 
Subcommittee - 
Henderson Ward

Chair: WS 
Bainbridge

MASSEY

Chair: JG Riddell

Street Events 
Subcommittee - 

Massey Ward

Chair: AE Davies

NEW LYNN

Chair: GPJ 
Marshall

Street Events 
Subcommittee - 
New Lynn Ward

Chair: SL Taylor

WAITAKERE

Chair: KJP Witten-
Hannah, JP

Street Events 
Subcommittee - 
Waitakere Ward

Chair: EN Taylor

Waitemata 
Harbour Foreshore 

Reserves 
Management 

Plan Joint 
Subcommittee

Chair: TBA
Preparation, 
consultation and 
recommendations 
of the Waitemata 
Harbour Foreshore 
Reserves 
Management Plan

LONG TERM COUNCIL COMMUNITY PLAN AND ANNUAL PLAN COMMITTEE
Chair: Cr JM Clews, QSO, JP

Oversight of the preparation of and consultation upon the Long Term Council Community Plan (including associated policies) and Annual Plan, the 
making of amendments to those documents following consultation and recommendation of the amended documents to the Council for adoption.

PART EIGHT WAITAKERE CITY COUNCIL COMMITTEE STRUCTURE
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MAYOR AND COUNCILLORS
Mayor Deputy Mayor
Bob Harvey, QSO, JP Penny Hulse
35a Ambler Avenue 2a Parklands Avenue
Glen Eden Swanson
WAITAKERE 0600 WAITAKERE 0612
Phone: 818 5629 Phone: 832 5358 
Fax: 813 0372 Mobile: 021 273 4663
bob.harvey@waitakere.govt.nz Fax: 832 5358
 penny.hulse@waitakere.govt.nz

HENDERSON WARD COUNCILLORS
Brenda Brady, JP Assid Corban, OBE, JP 
PO Box 121 456 314 Great North Road
Henderson Henderson
WAITAKERE 0650 WAITAKERE 0612
Phone: (09) 836 0798 Phone: (09) 838 8947
Mobile: 027 564 0566 Fax: (09) 837 3103
Fax: (09) 836 0734 assid.corban@waitakere.govt.nz
brenda.brady@waitakere.govt.nz

Ross Dallow, QPM, JP Mike Jolley
90 Picasso Drive 7 Pittville Place
West Harbour Henderson
WAITAKERE 0618 WAITAKERE 0612
Phone: (09) 416 7610 Phone: (09) 836 5464
Mobile: 021 770 267 Mobile: 0274 159 486
ross.dallow@waitakere.govt.nz Fax: (09) 827 1767
 mike.jolley@waitakere.govt.nz

MASSEY WARD COUNCILLORS
Peter Chan, JP Linda Cooper, JP
20 Piriti Drive 41 Renoir Street
Te Atatu Peninsula West Harbour
WAITAKERE 0610 WAITAKERE 0618
Phone: (09) 834 5638 Phone: (09) 416 7137
Mobile: 0274 921 203 Mobile: 021 223 5258
Fax: (09) 834 5648 linda.cooper@waitakere.govt.nz
peter.chan@waitakere.govt.nz

Warren Flaunty, QSM, JP Vanessa Neeson, JP
86 Red Hills Road 26 Wiseley Road
RD 1 Hobsonville
Henderson WAITAKERE 0618
WAITAKERE 0782 Phone: (09) 416 6452
Phone: (09) 832 5685 Mobile: 021 281 0445
Mobile: 021 223 5643 Fax: (09) 416 6452
warren.fl aunty@waitakere.govt.nz vanessa.neeson@waitakere.govt.nz
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GOVERNANCE CONTINUED

NEW LYNN WARD COUNCILLORS
Derek Battersby, JP Janet Clews, QSO, JP
4 Pamela Place 11a Oates Road
New Lynn Glen Eden
WAITAKERE 0600 WAITAKERE 0602
Phone: (09) 827 4152 Phone: (09) 818 7262
Mobile: 021 599 672 Mobile: 021 223 4774
Fax: (09) 827 6255 Fax: (09) 818 7262
derek.battersby@waitakere.govt.nz janet.clews@waitakere.govt.nz

Ross Clow Judy Lawley, JP
376 Titirangi Road Phone: (09) 837 7107
Titirangi Mobile: 027 293 1747
WAITAKERE 0604 judy.lawley@waitakere.govt.nz
Phone: (09) 817 8456 
Mobile: 021 720 466 
Fax: (09) 826 0571 
ross.clow@waitakere.govt.nz

WAITAKERE WARD COUNCILLORS
Penny Hulse Paul Mitchell
2a Parklands Avenue 198 Parker Road
Swanson Oratia
WAITAKERE 0612 WAITAKERE 0604
Phone: (09) 832 5358 Phone: (09) 818 6885
Mobile: 021 273 4663 Mobile: 021 285 8978
Fax: (09) 832 5358 Fax: (09) 818 6809
penny.hulse@waitakere.govt.nz paul.mitchell@waitakere.govt.nz
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TE PIRINGATAHI O TE MAUNGARONGO 
REPRESENTATIVE
Wiremu Hetaraka
PO Box 180032
Luckens Point
West Harbour
WAITAKERE
Mobile: 021 733 578

TE ROOPU PUAWAI O WAITAKERE REPRESENTATIVE
Troy Bond
30 Hinerau Street
Henderson
WAITAKERE

NGATI WHATUA REPRESENTATIVE
Awa Hudson
66 Royal Road
Massey
WAITAKERE
Phone: 833 8434

TE WAHINE MAORI TOKO I TE ORA REPRESENTATIVE
June Mariu, JP
29 Tawa Street
Te Atatu Peninsula
WAITAKERE
Phone: 834 7473
Mobile: 021 636 115

KAKARIKI MARAE REPRESENTATIVE  
Tom Watford
2/8 Cleve Rd
Green Bay
WAITAKERE
Phone: 827 0434
Mobile: 027 474 7564

TE ATATU REPRESENTATIVE
Mihi Te Huia
123 Taikata Road
Te Atatu Peninsula
WAITAKERE
Phone: 834 6720

TE ROOPU KAUMATUA O WAIPAREIRA 
REPRESENTATIVE
Denis Hansen
3 Illana Place
Ranui
WAITAKERE
Phone: 832 4762

TE KAWERAU A MAKI REPRESENTATIVE
Te Warena Taua, MNZM
517 Oruarangi Road
Mangere
AUCKLAND
Mobile: 021 178 6705

TE WHANAU O WAIPAREIRA TRUST
Evelyn Taumaunu
12 Hamurana Place
Te Atatu Peninsula
WAITAKERE
Phone: 834 3377 

HOANI WAITITI MARAE REPRESENTATIVE
Warahi Paki, JP
6 Blacklock Avenue
Henderson
WAITAKERE
Phone: 835 4738
Mobile: 0275 775 247 

TE TAUMATA RUNANGA
Te Taumata Runanga is a standing committee of the Council. The fi elds of activity of Te Taumata Runanga are to ensure 
Maori values are considered in the Council’s decision making; ensure that the Council can meet its obligations to the 
Tangata Whenua; ensure that the Council considers the needs of the Maori community in effective service provision; 
regularise communication between Maori and the Council and its committees, ensure that the Council is aware of and 
sensitive to issues of concern to the Tangata Whenua and local Maori people, and to provide the Council with a structure 
to facilitate input into the Council’s decisions that have cultural signifi cance to Maori people. A member of Te Taumata 
Runanga is appointed to the City Development Committee to further enhance this input into the Council’s decision making 
process.

REPRESENTATIVES



66   ANNUAL REPORT, INCLUDING SUSTAINABILITY REPORT 2007/2008

PA
RT

 T
W

O
 

G
O

V
ER

N
A

N
C

E

GOVERNANCE CONTINUED

COMMUNITY BOARDS
Community boards are responsible for:
• Local decision-making, assessing and responding to local needs, advocating on behalf of the community, input to the 

Council’s Annual Plan and long term planning, communication with community associations and special interest groups 
within the community.

• Overview of local road works, water and wastewater, stormwater, drainage, parks, recreational facilities, community 
activities, provision of community advisory services, libraries and community centres, and traffi c management within the 
community.

• Allocation of funding for local community projects from the Community Wellbeing Fund.
• Decisions on matters specifi cally delegated by the Council.

HENDERSON
Elizabeth Grimmer, MNZM
(Chairman)
2/212 Te Atatu Road
Te Atatu South
Phone: 838 9327 (p&f)
Mobile: 027 2046429
elizabeth.grimmer@
waitakere.govt.nz

Wayne Bainbridge
4 Sunrise Lane
Te Atatu South
Phone: 834 8908 (p)
Business: 834 6909 (b&f)
Mobile: 021 406371
wayne.bainbridge@
waitakere.govt.nz

Steve McDonald
14 Kaikoura Street
Henderson
Phone: 837 7893 (p&f)
Mobile: 027 647 7484
steve.mcdonald@
waitakere.govt.nz

Leo Nobilo, JP
8 Covil Avenue
Te Atatu South
Phone: 834 3426
Mobile: 021 754 145
leo.nobilo@waitakere.govt.
nz

Shirley Savage
2 Kokiri Street
Te Atatu South
Phone: 835 2561
shirley.savage@
waitakere.govt.nz 

MASSEY
John Riddell
(Chairman)
1-82 Luanda Drive
Ranui
Phone: 833 6972 
Fax: 833 6973 
Mobile: 0274 779 750
john.riddell@
waitakere.govt.nz

John Carrodus
14 Bannings Way
Hobsonville
Mobile: 021 897 497
john.carrodus@
waitakere.govt.nz 

Allen Davies, JP
31 Moire Road
Massey
Phone: 833 7734
allen.davies@
waitakere.govt.nz

Mike Neeson
26 Wiseley Road
Hobsonville
Phone: 416 6452(p&f)
michael.neeson@
waitakere.govt.nz 

Judith Fletcher
2 Ti Nana Crescent
Henderson
Phone: 836 3710
Business: 838 8734
Mobile: 0274 954 964
Judith.fl etcher@
waitakere.govt.nz 

NEW LYNN
Gayle Marshall
(Chairman)
57 Woodglen Road
Glen Eden
Phone: 818 5707 (p&b)
Fax: 818 5782
Mobile: 021 244 1956
gayle.marshall@
waitakere.govt.nz

Tony Hartnett
177 Scenic Drive
Titirangi
Phone: 817 3082 (p&f)
Mobile: 027 6837112
tony.hartnett@
waitakere.govt.nz 

Sandy Taylor, JP
2 Davern Lane
New Lynn
Phone: 827 1112
Fax: 416 2121
Mobile: 021 739 437
sandy.taylor@
waitakere.govt.nz

Pim Van der Voort, JP
54 Huia Road
Titirangi
Phone: 817 8935 (p&f)
Mobile: 021 1844418
pim.vandervoort@
waitakere.govt.nz

Wayne Davis
15b Margan Avenue
New Lynn
Phone: 826 5187
Mobile: 021 102 0079
wayne.davis@
waitakere.govt.nz

WAITAKERE
Kubi Witten-Hannah, JP
(Chairman)
8 La Trobe Road
Karekare
Phone: 812 8851
Mobile: 027 248 0282
kubi.wittenhannah@
waitakere.govt.nz

Linda Davies
1073B Huia Road
Huia
Phone: 811 8789
Business: 815 4321 
ext 5073
Mobile: 021 241 5256
Linda.davies@
waitakere.govt.nz 

Elizabeth Francke
80 Otitori Bay Road
Titirangi
Phone: 817 8130
elizabeth.francke@
waitakere.govt.nz 

Christine Shepherd, JP
31 Tirohunga Drive
Henderson
Phone: 836 3239 (p&f)
Mobile: 021 253 8116
christine.shepherd@
waitakere.govt.nz

Evan Taylor
2 Davern Lane
New Lynn
Phone: 827 1112
Mobile: 0274 739 437
evan.taylor@
waitakere.govt.nz 

Note: All addresses are in Waitakere


