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 W A I T A K E R E    C I T Y    C O U N C I L

SUPPLEMENT TO AN ORDINARY MEETING OF THE WAITAKERE COMMUNITY BOARD 
TO BE HELD IN THE CIVIC CENTRE, 6 WAIPAREIRA AVENUE,LINCOLN,  

WAITAKERE CITY, ON TUESDAY, 4 MARCH 2003, 
COMMENCING AT 7.00 PM.

7 ELECTED MEMBERS REMUNERATION - HIGHER SALARIES COMMISSION 
DETERMINATION

PURPOSE OF THE REPORT 

To provide to the Waitakere Community Board a copy of the report to Council on 
26 February 2003, advise the Board of the Council’s recommendation to the Higher 
Salaries Commission and invite the Community Board to respond as requested by the 
Higher Salaries Commission. 

ISSUES 

The Higher Salaries Commission has requested the Council to consider and resolve 
whether to continue with the present conditions of remuneration and expenses until the 
date of the next local body elections or adopt the new remuneration and expenses basis 
to be determined by the Higher Salaries Commission to come into effect from 1 July 
2003.  The Council decision will be notified to you immediately after the Council’s meeting 
on 26 February. 

If the Council opts to adopt the new remuneration it is required to recommend to the 
Higher Salaries Commission a process and scale of payments.  This includes 
recommended salaries for the Community Boards.  

S1 - S53  The report to the Council is attached at pages S1 to S53. 

The Council has held two Workshops to discuss this matter.  The Community Boards 
have also had a combined Workshop to discuss this matter.  The deliberations from the 
Community Board Workshop were advised to the Council at the time of its second 
Workshop. 

CONCLUSION 

The Council will make its decision at its meeting on 26 February 2003 and will notify the 
Board of its decision.  The Board is required to advise the Higher Salaries Commission 
whether it agrees with the Council’s decision with respect to the recommendation on 
salaries for this Board.  The Higher Salaries Commission also require to know whether 
the Board’s decision is unanimous or with dissent.  If with dissent, the Higher Salaries 
Commission requires details of the dissent. 

RECOMMENDATIONS

1. That the information be received. 

2. That the Board resolve either: 
a. to agree with the Council’s recommendation, or 
b. to disagree with the Council’s recommendation and provide details of that 

disagreement. 

Note: A vote must be taken on whatever resolution is put to determine whether it 
is unanimous or not.  All dissenting votes are to be recorded with details of the 
dissent to advise the Higher Salaries Commission. 

Report prepared by:  Darryl Griffin, Manager Democracy and Support Services. 














































































































