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Annusl Report 2008

Chairperson’s Annual Report

It is with pleasure that I present this report for the July 2007 - June 2008 period to this Annuat
Generaj Meeting of the Waitakere Citizens Advice Bureau.

The Year in Review

With the ever increasing demand for Bureau services from the Waitakere community, our rising
operational costs and a proposed financial deficit , it remained imperative for our future success
and sustainability that we continued to pursue our goal to secure additional funding. The
appointment of an executive manager was also vital if WaiCAB was to continue to enhance and
develop its current services and initiatives to cater for the expanding Waitakere population. It
would fuifil a key role in the transformation and development of the organisation by allowing
the Board to concentrate on its proper role of governance and strategic development of Bureau
services. It would reduce the excessive workload currently demanded of Board members by
relieving them of executive management duties and responsibilities. This would be necessary
for the future stabifity and sustainability of the Bureau’s Board.

A report was developed, with the support of Council staff, highlighting the future chalienges
WaiCAB faces in maintaining the current level of service, dealing with growth in demand,
expansion of service delivery, current governance limitations and the options available to
address these issues. This was presented to the Waitakere City Council Financial and
Operational Committee in December, along with our Annual Report for 2006-2007. The Counciis
ongoing commitment and support for our service was obvious and the recommendation was
passed that our request for additional resources be included in the Draft Annual Plan and
Budget for 2008-2009.

A further formal submission was made to the Council in suppert of the draft allocation of extra
funds for the bureau and requesting it be confirmed in the Final Annual Plan and Budget 2008-
2009. During deliberations councillors voted to provide us with the additional funding required
to cover our rising operational costs and inflationary salary adjustments. Unfortunately they
were unable to provide the extra funding necessary for an executive manager because of the
other financial pressures on the Council’'s budget for the coming year. However we are grateful
for the additional funds they have been able to provide.

Because we are all passionate and committed to the CAB Service, its standards and the
community we serve, 1 believe there must be a way forward and we will begin to look at other
options in the months ahead.

WaiCAB and our four branches were the first of the merged bureaux to undergo the biennial
NZACAB Membership Standards Review. This was a new experience for everyone involved and
it resulted in a positive outcome with no problems highlighted.

David Mamea, our administration assistant, resigned in April te further enhance his creative
goals, and it was decided not to fill this role immediately, but to await our funding outcome.
Chris Wilson, Bureau Secretary, generously offered to keep the administration going with the
assistance of other Board members and Bureau staff. This was a tremendous help until we
were able to employ Wendy Smith on a temporary basis to undertake this work. Thank you so
much Chris for this valuable contribution you have given to WaiCAB, it was very much
appreciated by us all.

Regretiably, Linda Macatlister resigned at the end of the year as New Lynn's part-time assistant
manager, but fortunately for us she has remained as a bureau volunteer. Lani Rimington, a
Glen Eden volunteer has filled this position and is becoming an asset to the branch.

After nearly 26 years of service to our organization, starting as a volunteer, and the past 18
years as the manager of our New Lynn branch, Jan Hooker has made the decision to retire. The
years of experience and wealth of knowledge she will take with her will be a great loss for us all
and our service. Her never-ending support and encouragement has been invaluable to each and
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every one of us - be it colleague, volunteer, clients and friends alike. It has been an honour
and privitege to work with you, Jan, and we wish you all the very best for your future.

The NZACAB Digital Strategy and Operational Review Pathways Programme will be fortunate to
share Jan’s knowiedge as she has offerad to be involved with the review team for training,
Barbara Guy, our Massey manager, and Heather Barker one of our Information officers are also
participating in this programme with other review/ focus groups. We have aiso offered our
branches to he the test ‘guinea pigs’ for the new information database system being developed
as part of this strategy.

The WaiCAB branches have developed a strong refationship with the Settfement Support
Service in Waitakere City. After a gap in the service provision during the year where bureaux
carried the workload It is now pleasing to see this face to face service resumed and being made
good use of by our new migrants.

Gwen Hart, a volunteer at Henderson and WaiCAB board member was the deserved recipient of
the 2007 Zonta Volunteer of the Year Award. She was also elected to the NZACAB National
Board as our Regional Representative, This is beneficial for us to have a direct link to our
National board and gives us a clearer understanding of the valuable work they do on our behalf,

Congratulations must also go to Betty Wing and Hazel Tarr for becoming inaugural winnears of
the Waitakere City Community Boards “Unsung Heroes "Awards. Betty was selected by the New
Lynn ward for her volunteer services as resource co-ordinator for WaiCAB and her work in the
Saivation Army shop. Hazel was selected in the Henderson ward for 33 years service to our
Henderson branch as both fund-raiser (in earlier years) and bureau interviewer and volunteer
within the bureau. This is a well-deserved acknowledgement for their commitment to our
service and their community.

Statistics

Qur total enquiries increased by 10% overail this year, bringing the total number to 69,748,
That means that approximately every 4mins there is someone out there using our service. it is
also important to note that on average client problems are now requiring more time to deal
with because of their compilexity.

» New Lynn’s enauiries continue to grow with around 120 per day being handled and it
remains the busiest bureau in New Zealand.

s Glen Eden's client enguiries have continued to increase also by approximately 10%. This
branch handles calis that are diverted from New Lynn when the volume of face-to-face
clients means telephone calls cannot be answered.

= Massey’s specialist services continue to be popular especially for those clients who have
Korean, Cantonese or Mandarin as their first language. They are able to take advantage
of dealing with & Bureau person who speaks their language.

+« Henderson’s enguiries also continue. to increase, up by nearly 12%, no doubt helped by
better public awareness of the Branch’s jocation and services.

More facts and figures relating to our statistics can be found within the Managers reports as
well as the statistics and graphs contained in the last section of this Annual Report.

Funding

1 would like to express our sincere gratitude to the Waitakere City Council for their commitment
to the Citizens Advice service. The councit provides the majority of our funding as well as the
accommodation for our four branches and the WaiCAB office. It is difficult to see how we would
be in such a strong position as we are today without their ongoing assistance and support and
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their confidence in our aims and visions for the future well-being of the Waitakere Citizens
Advice Bureau.

We are grateful to

= the Lion Foundation for their grant to repiace computers and filing cabinets at our
Massey branch.

« The Trusts Charitable Foundation, namely the Portage Licensing Trust, for their funding
to purchase a new photocopier for Glen Eden branch.

»  West Auckland Adult and Community Education, your contribution of funds towards our
Basic Training Course costs for our new volunteers,

« Community Organisation Grants Scheme (COGS) for funding to assist with velunteer
training and our telephone/internsat costs,

» Western District Community Foundation for allowing the work and efforts of the
volunteers to be acknowiedged,

» New Zealand Lotteries Grants Board, New Zealand Post, Telecom, ASB, the Department
of Labour and the Ministry of Consumer Affairs for their ongoing tangible support of our
service.

Our thanks and appreciation go to these organizations. The generous funding they provide
enables us to maintain our standards in providing the wide range of services that we offer.

Acknowledgements

I wish to acknowiedge and thank Kerry Dalton, our NZACAB CEO, for the tremendous support,
expert advice and sound counsel that she has continued to provide to the Board over the past
year. To Liz Smith, Regional Co-ordinator and Ken Spencer and the team at our Naticnal office
your accessibility and expert advice is always appreciated.

We have had continued ongoing support, advice and assistance from Sue Scott and Joe
Brewster from Waitakere City Council Library and Information Services which we have been
very grateful for - thank-you both,

The members of our Board have again faced many challenges and sustainad a huge workicad
this year, and I commend them for their efforts and commitment to our service. They have
given an enormous amount of their valuable time and I am very pleased to see that they are
all, but one, prepared to remain on the board for another term. Each of them has used their
particular skills and knowledge to the Board’s advantage.

Jeanette Hagan, vice-Chairperson, my confidant! Her tremendous support and encouragement
has been invaluable. By defauit, Jeanette remained in the Treasurers role for the whole year,
which, along with her Personnel officers role required an enormous amount of time and effort
and I applaud her for her dedication. Her expertise and professionatlism in all areas has been
unsurpassable.

Chris Wilson, Secretary and IT Portfolio, my other right-hand man! His total commitment and
willingness to go beyond the call of duty has been inspirational. All the tasks he undertakes are
guaranteed to be completed precisely and professionally.

Gwen Hart, Governance and Personnet Portfolios, is always willing to put her years of
experience and wealth of knowledge into good practice, while fulfiling her roles professionally.
Her advice and sound counsel has been invaluable.

Bruce Woodcock, Funding and Training Portfolios, is the man to thank for our successful funding
applications, He is wise, experienced and level~headed. Bruce can always be relied on to use his
initiative and compiete the task at hand professionally,

Glenda O’Halloran has often worked alongside Bruce compiling applications and reports. She is
always keen and willing to apply her skills and knowledge in any area that is required of her.
Glenda is ancther valuable asset te have on the Board,
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Dianne Ramsay, Deputy Treasurer was new to the Board and was initially keen and wiliing to
participate when required. Unfortunately, during the year her own business commitments did
not allow her this freedom and she has regrettably resigned from the Board, but will continue to
be a volunteer and has a desire to return to the Board when time permits,

Gayle Marshall and Shirley Savage are our appointed Community Board members whose
knowledge and experience of Council protocots, and the community have been invaluable,
especially this past year when we have been working so closely with Council.

Brendon Hickey our Waitakere City Council representative does a brilliant job promoting our
service and as our liaisan with the Library and Migrant Services within the Council. He i a man
of his word and a pleasure tc have on board,

To each and every one of you, on behalf of all our members and staff, thank you for your
commitment and enormous contributions. And personally, I am grateful to you alt for your
vaiuable ongeing support, encouragement and assistance you have given to me throughout the
past year. I would not be here today without it ~ thank-you.

Cur branches would not be showing the positive results that they are without our dedicated
team of paid staff.

Heather Barker and Cristine Edwards, our Information Officers are commitied to
maintaining and providing an accurate, up-to-date CABaccess database, along with
pamphlets and resources, are the backborie of our information service.

Qur Managers, i.0is Hobby (Glen Eden); Dianne Mallowes { Henderson ); Jan Hooker (
New Lynn }; and Barbara Guy ( Massey ) who all run their branches smoothly and
efficientty, continually encouraging and supporting their volunteers to ensure the
delivery of a high quality of service to our clients. They each come with their own
particular skills, knowledge and experience, and I believe we are very fortunate to have
such quality in our midst.

Thank you to you all for your dedication and the many hours of hard work you put into your
Branches and for the excellent support and assistance you have given to the Board, it is very
much appreciated,

One of the most distinctive features and strengths of our service is our face-to- face contact
with our clients - a feature that no other organisation can match. But this would not be possibie
without our major asset — our team of professionai, well-trained, dedicated and conscientious
volunteers who make up the Citizens Advice Bureau in Waitakere City.

A huge thank you to you all for your valuable contributions and your ongoing support and
commitment you so generously give to the people of Waitakere City.

You should all be proud of your achievements!

Christine Peters
Chairperson
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WORKS

Removal started on 6™ March 2008, with all graffiti removed successfully from all
walls within each of the 5 pits, the by 31% March.

Due to the length of time some of the graffiti had been there, removal was slow as
care had to be taken to ensure none of the concrete was damaged during the removal
process. The use of cleaning products and light pressure water blasting achieved
removal of the last few stubborn tags which were still faintly visible, although this is a
significant improvement from those photos of the structures taken in 2003 by
conservation architects.

Application of the Graffiti Gnard Shearcote Plus started on 7% April and was
completed just prior to Anzac Day. Delays in the application were experienced due to
weather conditions not being optimum for the application of this product.

Included in this work was the cleaning of graffiti from the remaining timber doors and
frames in some of the pits.
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MAINTENANCE

The work has been inspected by both Council Officers and Tag Out Trust throughout
the duration of the work, including on-site mectings with Graffiti Guard.

Photographs show the completed work which has been accepted. The 12 month
maintenance period started on Monday 5" May, with Graffiti Guard undertaking
fortnightly inspections.
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TAGGING

New tagging did occur on Wednesday 23™ April, and thanks to a concemned resident
who photographed the taggers in action and reported this to the Police, these people
have been spoken to by Police and will not be re-offending.

This new tagging was removed promptly the following day by Graffiti Guard, prior to
Anzac Day commemorations.

FUTURE PLANS

These gun emplacements are still susceptible to ongoing graffiti, however the
maintenance will address these and it is anticipated residents in the area will continue
to contact Council regarding graftitt they find.

It is hoped in the future as funds allow, the pits will have gates installed to prevent
entry into the covered areas of the pits. Making these arcas inaccessible to
undesirables will assist with making this a safe area for all to visit.

It is also hoped that appropriate lighting and interpretation panels will be installed to
further aid with safety and to educate the public on this historic site.
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TE ATATU PENINSULA — PUBLIC CONSULTATION
16 July 2008 at the Memorial RSA

Issues raised and feedback received:

The Town Centre Village:

The Village — please retain the village feel — does this mean a theme, or design
guidelines? Needs to be cohesive, integrated, comfortable, easy to get around, a
simpie lifestyle place, slightly old-fashioned and laid back

No High Rise in our piace please

Green spaces -~ Retention of parks and all green space (even the roundabout
garden) important to this community Also retain reserve land please

improve the retail mix and “shop window™ presentation of business, some refail
sites are empty, so do we need any more?

2-3 levels may be required in town centre to grow business

Cycleways are important

Encourage arts activities

Make sure the disabled are catered for — TAP is getting too expensive for older
people, but heir needs still must be met

Residential intensification is good = more people walking = improve pedestrian
environment nate that pedestrian accessibility from Woolworths to Gunner Drive
shops is poor

Making a proper high street with shops on both sides of the road will attract better
quality businesses which will serve the daily needs of the locals andf thus
encourage them to shiop locally

Traffic Parking Transport:

People choose fo live in TAP because there is plenty of parking — please don’t
reduce parking — currently insufficient. Please consult with community on any
changes to parking. Do any of the Library options take up car parking? The
existing car park area used for Christmas fun day — already struggle for space —
important social capital should not be lost by reducing the carpark area. On the
other hand for those living close there is more than enough carparking, and town
centre should be developed for people not cars. Pedestrianise the Mainstreet
section of TA Rd — make it more shopper and environmentally friendly

Improve Public Transport — run buses round past RSA, better access to PT
needed urgently on TAP as a result of rising petrof prices, bus service fo
Henderson is currently appalling — needs to be addressed NOW

Managing traffic flows — slowing traffic into town, don’t reduce the street width,
please don't replace the Taikata Rd roundabout with traffic signals

Does TA Rd have to be a heavy vehicle route?

What is the possibility of a ferry link? a Ferry link beside the motorway to
Auckland CBD serving all of Te Atatu would rationalise all public transport issues
raised by increasing population on the Peninisula.

Bridge to Massey?? No - Bridge fo Concourse?? Yes

Community facilities

Community facilities should include Education

Do we need a gym or another café - should the Council be providing these?
Consider ancther site — {0 remove children/users from the traffic?

Better to have meeting rooms away from street - too noisy.

Would library be better facing the view/sea rather than Jack Pringle Park?
Space for performing arts please, with seating far 500

Need to incarparate voice of youth/children in the plan for uses of the centre

A
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How would Council get private sector involved in Option 57

incorporate old Post Office info site

Need to provide for future and current recreational needs

Library uses changing — incorporate large range of uses

Can the building have curves — there are too many straight lines

Library must have the view = two levels

Must demolish exiting building ~ very cold and windowless,

Look at the library complex in Salt Lake City. it's a good example of a great
library inside a “village”

Make sure the main entrance to community facilities is welcoming and accessible

Preferred Building Option:

Any option but 5

e Option 5 with a <3 fioors high rise only

« Option 5 with accommodation like Henderson Gardens retirement complex

¢ Option 4

s Council does not have enough dollars for the best options (3 — 5), so need to find
a private partnership

= Option 1 because we can afford it, because the building is sound and we need the
improvements NOW, strong evidence of resistance from older residents to paying
for any but option 1

« Option2 has the necessary space improvements

¢ Getthe Licensing Trust involved to avoid a piecemeal approach

Do not like:

« High Rise residential — it's ugly, don't need it, all those residents will clog the town
with traffic, will detract from the village concept, blocks sunshine, don’t want ramps or
elevators. No-one at past consultations mentioned apariments as part of the
Community complex. How many more high rises are likely?

s Any of the options ~ put the Library on the gun emplacement site to get rid of the
glue-sniffers and taggers.

« Option 2 with shaded, dingy undercover parking

OTHER ISSUES RAISED

Community House

Te Atatu South Library

Education Facilities

Road Encroachment {property titles)

Need to look at gun placement site — historic importance

E mail from Brook Paterson included in its entirety as a n example of the excellent responses
we have received

thanks for the recent public meeting re Te Atatu library and community centre. While | know that is
the focus, | see the context being to be putting less pressure on motorways, creating richer
community life and involvement, and a stronger sense of belonging and ownership. In that vein |
think some key issues for us on the Peninsula are:

- future numbers of people living on the pensinsula and zoning issues that might affect this
(and the consequent impact on traffic levels passing right thru the middie of the town next to
the proposed facility development) a ‘ S
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- park and ride options for the peninsula and where these might be housed if they are
considered effective

- making it attractive for developers of low rise {up tc 2 levels) office facilities to retain office
workers and professionals in the town centre {but probably not part of the community
centre itself)

- including a decent gym facility that could be up a level and with great views to the harbour
{surely a priority given the current obesity epidemic}. Such a facility may need council
support, perhaps in a partnership with a commercial organization. it should have greater
emphasis on pilates/yoga type activities than just a row of torture devices which 1 think will
become obsciete as the population ages.

In Henderson we have witnessed what i regard to be a quite unbelievable and continuing
interference over a protracted period to paths and roads which are being dug up again and again.
There is no need nor excuse for such poor planning and | would be vocal and condemning of any
repeat of this fiasco on the Peninsula. A great example of a solution to this in my view would be to
see a ane fime only window offered to teicos to put in fibre that should be an essential ingredient
of the design....and should conpect to the community centre and library facility.

1 very much support an option akin to Option 4. A critical leg to getting the retail area to kick start
it's much needed and overdue revamg will be to put in improved retail space along the side of the

centre. The council could perhaps specifically exclude further poor quality takeaway facilities from
this space.

A11P
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Summary of Maori focus group feedback

Community Centre

+  Want a Community Cenfre where social activities can happen for this community. It's
grotty now!

o Wasted parking spaces behind

o Inold TAT Norih, the old Community Centre by tennis courts was the centre! TAP
has no centre now. People need to have a centre

+ Community Centre is always booked out! Nowhere for locals to go. Local kids can't
aven play in the playground when there are church groups using the cenfre.

+ Community Centre needs to be changed so hall could open to north (sun/view/park/
social activity/market). _

» A place for Maori to exhibit like OMAC (Otata Music & Arts Centre). Don’t want to be
at Corbans which is foo expensive. Where in West Auckland can Maori go??

o Users: Maori Women's Welfare League, young people — The Rumble was a local
disco at the intermediate for young people,

o Christian group used fo sing out of a caravan in the main street

Residential

» See apariment examples globally. Bella Vista is too high! Apartments should be 4
stories max. 4+ storeys do not engage with community. Passive surveillance is
achieved through engagement with community. Developers need to add value

s HMarbourview = lost opportunity. Last undeveloped water-front in Auckland, what we
got was shoddy houses in our Eco-City.

Traffic/Transport

« Traffic at Bella Vista/Gunner/Yeovil is appallingly dangerous

» Traffic congestion backed up from the motorway

= Public transport is too expensive - it is $5.40 each way fo CBD

Town Centre
* Town not working well
o Hadad Takeaways
o DBoliard by Library
o Sloppy pavements!
o Sneaky drinking in Pringle Park and behind Oid Post Office
Recommendations

+ Old TA Rd Roundabout could have lights at peak times. We need the slip lane at
Gunner Drive to help TA Rd/Yoevil Rd

» Pride of people who grew up here in TAT NORTH — they came back! Acknowledge
strong allegiances and relationships through new street names in town.

+ Can Te Atatu North make a rea! statement about the future? Break the mould and
really create some ftraffic and buildings that pave the way to the future. We don't
want more mediocrity.

« The old brick house — a café, an arts place — why can’t Council find a tenant for it?

* The pub was a Centre too. ._Pub expresses 70’s. What a gem! It's the last
Workingmen’s Pub in the west. Let’s develop it to reflect what it means

+ But we don’t want a “Ponsonby” place

An
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Henderson Ward Local Reserves Management Plan Process

January 2008
Reports approving the public notification for the Reserve Management Plan, and selection of
Membhers for an Advisory Group.

!
w

February 2008
Public Notification of intention to prepare draft Reserve Management Plan. Submission period
OpEens.

1

February - March 2008
Background research and initial contact with interest groups. Issues identified and included in
draft Reserve Management Plan.

]

March -« April 2008
Qpen days on Reserve Management Plan issues and suggestions for the draft Reserve
Management Plan. Meetings with interest and user groups. Details of the Lions Club
Extensions included in consultation. Issues and suggestions evaluated for inciusion into the
draft Reserve Management Plan. Submission period closes.

l

June 2008
Submissions presented to Henderson Community Board, Request sign off for Lions Club
extensions on Lloyd Morgan Park.

i

July/August 2008
Prefiminary draft Reserve Management Plan prepared and presented to Advisory Group.

4

Saptember 2008
Draft Reserve Management Plan presented to Henderson Community Board for approval to
publidly notify.
Draft Reserve Management Plan publicly notified for submissions.

December 2008
Submission period for draft Reserve Management Plan closes.

!

January 2009
Hearing of submission to draft Reserve Management Plan by Henderson Community Board,
ang decisions on recommended changes to the Reserve Management Pian based on
submissions. Adoption of HWLRMP on behatf of Council, pending signoff by Chairman of
amendments to the HWI_LRMP,

{

Modification of Reserve Management Plan based on Henderson Community Board
resolutions.

'
-
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Reserve Management Plan kept under continual review by Waitakere City Council.
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- ‘ Henderson Ward Local Reserves
Waltzkere Oy Coanc Management Plan

Note: Submissions close on Monday 28 Aprif 2008

(Please state full name and postal address)
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Please tick the box if you are happy for the above information to be used for

- Waitakere City Council Parks Planning purposes.

If you have used extra sheets for this submission, or if you have prepared a

separate submission, please aftach them to this form and fick the box.
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Send to:

Waitakere City Coungil
Reserve Management Planner
Parks Planning

Private Bag 93109

Henderson

Waitakere City

Signature of person making submission or person authorised to sign on their behalf:
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o Henderson Ward Local Reserves
Whiskere City Counci Management Plan

Note: Submissions close on Monday 21 Aprit 2008

(Please siate full name and postal adldress)
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Please tick the box if you are happy for the above inforrmation to be used for

Waitakere Cify Council Parks Planning purposes.

if you have used extra sheets for this submission, or if you have prepared a

separate submission, please attach them to this form and tick the box.
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Send to:

Waitakere City Council
Reserve Management Planner
Parks Planning

Private Bag 93109

Henderson

Waitakere City

Signature of person making submission or person authorised to sign on their behalf:
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Carol Drinnan

05 g e O PRV

From: lisa & Brad [lisa.brad@slingshot.co.nz]
Sent:  Tuesday, 15 April 2008 7:20 p.m.

To: Caroi Drinnan

Subject: Park maintenance - San Bernardino Reserve

Hi Carol

The sign recenily added to the San Bernardino Reserve in Paim Heights, Henderson advised to phone or
emat any guestions to you regarding park maintenance or submissions etc.

My request/suggestion would be to increase the current mainienance of this reserve from what was
scheduled for 2007/2008 mainly because a number of people do not use this park in the summer due to the
grass being to long and also because gorse is present in small patches. The reserve serves an ever
increasing populated area so it no doubt would be appreciated by a iot of people if the maintenance schedule
could be reviewed to allow for more regular mowing and perhaps some form of weed control. Appreciate your
help.

Regards
Brad Masters
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. Henderson Ward Local Reserves
oAt Management Plan

Nota: Submissions close on Monday 21 April 2008

{Plzase state full name and postal address)
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Please tick the box Iif you are happy for the above information to be used for

Waitakere Gity Council Parks Planning purposes.

If you have used extra sheets for this submission, or if you have prepared a

separate submission, please attach them to this form and tick the box.
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Send to:

Waitakere City Council
Reserve Management Planner
Parks Planning

Private Bag 93109

Henderson

Waitakere City

Signature of person making submission or person authorised to sign on their behaif:
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Henderson Ward Local Reserves

Wi ity Coun Management Plan

Note: Submissions close on Monday 21 April 2008

(Piease stafe full name and postal address)
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Please tick the box if you are happy for the above information toa be used for

Waitakere City Council Parks Planning purposes.

if you have used extra sheets for this submission, or if you have prepared a

separate submission, please attach them te this form and tick the box.




Sand fo:

Waitakere City Council
Reserve Management Planner
Parks Planning

Private Bag 93109

Henderson

Waitakere City

Signature of person making subimission or person authorised to sign on their behaif:
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Please tick the box if you are happy for the above information to be used for

Waitakere City Council Parks Planning purposes.

If you have used extra sheets for this submission, or if you have prepared a

separate submission, please aftach them to this form and tick the box.
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Send to;

Waitakere City Council
Reserve Management Planner
Parks Planning

Private Bag 93109

Henderson

Waitakere City

Signature of person making submission or person autrg,orise_(;t to sign on their behalf:
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